AGENCY MEMBERSHIP APPLICATION — $195 PER FACILITY

Name of Agency/Facility

Position

Contact Name

Address

Telephone

City/State/Zip

Email

Fax
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Special Programs and Services

Health Insurance: The MLN offers our members a
variety of insurance services including health and disability,
in addition to workers compensation.

Nursing Home Administrator Conferences: The MLN
is committed to ensuring that nursing home administrators
(NHA) have quality continuing educational opportunities.
In addition to numerous one-day workshops, we offer two
multi-day NHA leadership conferences in the spring,
providing 20 NHA CE hours each.

Annual Convention is held each spring. This conference
gives nurses, nursing home administrators, nurse
educators, DON’s, social workers, and other health care
professionals the information needed to be successful in
their jobs.

Midwest Leadership Institute for Nurse Educators is an
annual institute designed to expand the skills of the nurse
educator in both academic and practical health care
settings.

Nurse Managers/Directors Essential Tools: Basics and
Beyond is an annual conference that provides managers/
directors the leadership and business skills needed to
motivate staff and achieve goals for their facility.

The DON’s Institute: Essential Tools for the Director
of Nursing in Long Term Care is an annual conference
that provides expert guidance on topics that are vital to
every new DON.

Missouri Leadership Council for Nursing Students is a
mentoring program that pairs nursing professionals with
nursing students. Together they work on a professional
development plan for the student that focuses on goals to
become a Ieadlgr in the nursing profession.

Charitable Trust: An opportunity for health care
rofessionals to designate a portion of their estate to
urther the mission of the MLN.

Iy
<h'e

MISSOURI LEAGUE FOR
NURSING, INC.

604 Dix Road
Jetterson City, MO 65109

Tel: (573) 635-5355 ® Fax: (573) 635-7908

www.mlnmonursing.org
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Missouri League for Nursing
604 Dix Road
Jetterson City, MO 65109
Telephone: (573) 635-5355
Fax: (573) 635-7908
mIn@mInmonursing.org
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MissoURI I EAGUE FOR NURSING

MISSION STATEMENT

TO SUPPORT THE DELIVERY OF
QUALITY HEALTH CARE BY NURSES
AND OTHER HEALTH CARE PROVIDERS
THROUGH EDUCATION,
COLLABORATION, AND INFORMATION.

The Missouri League for Nursing was established in
1953 to promote the achievement of quality
nursing and health care for the people of Missouri.
MLN presently consists of over 2,000 members who
are providers and consumers of health care. Our members
are people with a wide variety of abilities and interests
who work together to promote the attainment of better
nursing and health care for the people of Missouri.

AFFILIATION

The Missouri League for Nursing is a constituent of the
National League of Nursing, a non-profit coalition of
individuals and agencies that works to assure
quality health care through the continuous improvement
of health care education and practice.

STRUCTURE

The Board of Directors leads the activities of the
MLN and includes representatives from nine units:
Kansas City, Kirksville, Mark Twain, Mid-Central, Ozark
Scenic Rivers, Pony Express, St. Louis, Southeast
Missouri, and Springfield.

tr
Learning Needs <>

PURPOSE

e Continuing education for health care providers

e Communication of health care issues

e Promotion of nursing and other health care careers
and practice

e Support of quality health care in Missouri

e Collaboration with consumers and other health
care providers

e Nursing student scholarships

BENEFITS

e Continuing education opportunities at reduced
rates

e Opportunities for participation in regional, state,
and national health care issues

e Newsletters and bulletins
e Professional and personal growth

e Continuing education attendance recorded for six
years

MEMBERSHIP

Individual is $50 per year or $80 for two years
per person.

Recent Graduate has graduated from a nursing
program within one year of application - $20.

Retired Member is over the age of 62 and is not
employed ~ $20.

Agency (per facility) is for the institution and
provides for one representative to have membership and
voting privileges, but all employees receive discounts on
workshops - $195 per year for each physical address.

e Agency employees may attend workshops at
reduced rates.

e Agency employees may represent Agency on MLN
committees.

INDIVIDUAL MEMBERSHIP APPLICATION
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[ Visa

[ MasterCard

Credit Card (checkone) [ Discover

Billing Zip Code

(4 Company

[ Personal
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(Turn over for Agency Application.)



